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1. Purpose of Report  

1.1 The purpose of this report is to provide the Cabinet Committee Equalities and 

Employee Relations with a summary of the equality profile of the Council’s 

workforce as at 31 March 2026. 

 

2. Background  

2.1 The provision of relevant and accurate workforce information enables the Council to 

meet its statutory duties and obligations in relation to the Equality Act 2010, the Public 

Sector Equality Duty and the Welsh Language Standards. 

 

3. Current situation/ proposal  

3.1 Appendix 1 shows a summary of the protected characteristics during 2025/2026 
using the total workforce as at 31 March 2026 (5,918). 

 

3.2 Numbers below 5 in relation to the protected characteristics have been replaced by 
an asterisk (*) to protect anonymity in accordance with data protection legislation. 
 

3.3 Full reference to employment information will be provided within the Strategic Equality 
Plan Annual Report in November 2026 and will include protected characteristics of 
the workforce (sex, gender identity, disability, ethnicity, age, sexual orientation, 
marriage/civil partnership, religion and belief, pregnancy and maternity, carers, care 



 

experience and Welsh Language) as well as information on the protected 
characteristics related to grades, recruitment and leavers. 

 

3.4 Communications are issued regularly to remind staff of the important of keeping their 
sensitive information up to date, by completing either a hard copy or via the Employee 
Self-Service (ESS) platform. 
 

3.5 Every employer with 250 or more employees are required to report their gender pay 
gap data. The Gender Pay Gap for the Council on 31 March shows that women earn 
89p for every £1 that men earn when comparing median hourly pay. This is consistent 
with the previous year.  
 

3.6 Although not required to officially report on the gaps for disability and ethnic minority 
the Council has prepared information for these two protected characteristics: 
 

• The Disability Pay Gap for 31.03.2026 shows that disabled employees earn 
8p more for every £1 than non-disabled employees when comparing median 
hourly pay. 

 

• The Ethnic Minority Pay Gap for 31.03.2026 shows that ethnic minority 
employees earn 94p for every £1 than non-ethnic minority employees earn 
when comparing median hourly pay. 

 

4. Equality implications (including Socio-economic Duty and Welsh Language) 

 

4.1 The protected characteristics identified within the Equality Act, Socio-economic 

Duty and the impact on the use of the Welsh Language have been considered in 

the preparation of this report. As a public body in Wales the Council must consider 

the impact of strategic decisions, such as the development or the review of policies, 

strategies, services and functions. This is an information report, therefore it is not 

necessary to carry out an Equality Impact assessment in the production of this 

report. It is considered that there will be no significant or unacceptable equality 

impacts as a result of this report.  

 

5. Well-being of Future Generations implications and connection to Corporate 

Well-being Objectives 

 

5.1 The well-being goals identified in the Act were considered in the preparation of this 

report. It considered that there will be no significant or unacceptable impacts upon 

the achievement of the well-being goals or objectives as a result of this report. 

 

6. Climate Change and Nature Implications  

 

6.1 There are no climate change or nature implications arising from this report. 

 

7. Safeguarding and Corporate Parent Implications 

 

7.1 There are no safeguarding and corporate parent implications arising from this report. 



 

 

8. Financial Implications  

 

1.1 There are no financial implications arising from this report as it is an information 

report. 

 

9. Recommendation 

 

9.1 It is recommended that the Cabinet Committee Equalities and Employee Relations 

note the information contained in this report and within the Appendix 1. 

 
 
Background documents 
None 
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